The role of family policies in antipoverty policy

Jane Waldfogel

Jane Waldfogel is Professor of Social Work and Public Af-
fairs at Columbia University School of Social Work and a
Visiting Professor at the Centre for Analysis of Social Exclu-
sion (CASE) at the London School of Economics.

Introduction

Families are changing. In 1975, two-thirds of American chil-
dren had a stay-at-home parent.! Today only about a quarter
of children do (see Figure 1). Fully half now live with two
parents who both work, while a quarter live with a single
parent who works.?

Low-income families are changing too. Today most children
in low-income families have working parents, like their more
affluent peers. Only 38 percent of children in families with
incomes below 200 percent of the poverty line have a stay-at-
home parent; about a quarter live with two parents who both
work, and 39 percent live with a single parent who works
(see Figure 1).°

The challenges facing working families become more diffi-
cult during times of financial crisis and economic downturn,
such as the United States is experiencing in 2009. As fami-
lies change in turbulent economic times, family policies need
to change, too. The prevention of child poverty in a context
in which most low-income parents work but many have in-
sufficient earnings requires (1) work-family policies that ad-

60%

50%

40%

30%

20%

10%

0%

Two parents, Single parent Two parents, Single parent Two parents,
both work who works only one works who does neither works
not work
| All Children @ Low-Income Children @ Children in Poverty

Figure 1. Distribution of children’s living arrangements in the United
States, by family structure and parental employment.

Source: U.S. Census Bureau, “Current Population Survey 2006 Poverty
Tables,” 2007.

Note: “Low-income children” includes children with family incomes
below 200 percent of the poverty line; “children in poverty” includes chil-
dren with family incomes below 100 percent of the poverty line.
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dress conflicts between the demands of employment and the
demands of caring for children; (2) income support policies
that help parents supplement low incomes and cover periods
out of work; and (3) policies that address the disproportion-
ate risk of poverty faced by families with only one parent.

Work-family policies

Work-family policies address the potential conflict that par-
ents, in particular mothers, face in meeting the demands of
working and caring for their children. In theory, work-family
policies can help parents stay in employment more continu-
ously and work more hours when employed, thus leading
to higher earnings in the short-term and to better earnings
growth in the future. In practice, however, such policies are
often lacking, particularly in the low-wage jobs that parents
in low-income families are likely to hold.

Several recent ethnographic studies provide compelling
evidence of the difficulties parents experience when manag-
ing family responsibilities while working low-wage jobs.* The
studies also document how the challenges are compounded
when a child or other family member has a disability or
chronic health condition. The nonstandard or irregular work
schedules of many low-wage workers can also wreak havoc
on parents’ ability to balance work and family life. Currently,
about 15 percent of the U.S. workforce (approximately 15 mil-
lion people) works evenings, nights, rotating shifts, or irregu-
lar schedules or hours.’ Those who are low educated or low
skilled are more likely than others to work nonstandard hours.®

Although employers are a potentially important source of
work-family benefits, such benefits remain limited and are
unequally distributed, with the lowest-wage workers and
part-time workers the least likely to have access to them.’
This suggests that if low-income parents are to be covered,
public policy will have to play a role, whether by mandating
or providing incentives for employer policies or by providing
such policies directly. In this section, I describe the princi-
pal work-family policies and their prevalence in the United
States and in our peer nations.

Parental leave

Many countries provide parental leave, which allows a pe-
riod of job-protected leave to new mothers and fathers after
the birth or adoption of a child. Typically, the leave is paid,
since otherwise many parents could not afford to take it. The
United States not only lacks a national policy guaranteeing
parental leave, but the limited policy it does have (the federal
Family and Medical Leave Act, or FMLA) provides only un-
paid leave. Moreover, the FMLA covers only select workers
(those who have worked at least 1,250 hours in the prior year
and who work in firms with 50 or more employees), so that
fewer than half of new working parents are actually covered
and eligible.® Low-income workers are less likely to be cov-
ered and eligible under FMLA than higher-income parents.
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What do other countries do? Our peer nations in the Organi-
sation for Economic Cooperation and Development (OECD)
provide an average of 18 months of job-protected parental
leave.” Moreover, in every country in the OECD with the
exception of the United States and Australia, at least some
portion of the leave is paid.!” Canada recently extended its
period of paid parental leave to one year, and the United
Kingdom extended paid maternity leave to 9 months, with
plans to extend it to one year. Most OECD countries fund
their leave benefits through social insurance programs, to
which employees and employers contribute.

Enacting a minimum period of paid and job-protected leave
for all workers in the United States would ensure that parents
are able to stay home for the first weeks and months of a
child’s life and that they have some income protection while
they do so. A bare minimum of protection would cover the
child’s first 8-12 weeks to allow time for new mothers to
recover from childbirth and to allow time for both parents
to bond with their new child. It is not clear what the optimal
leave length would be in the United States. Most of our peer
nations are moving toward or already providing at least a
year of paid leave, and this seems sensible in the United
States as well, given the evidence about the potential adverse
effects of full-time maternal employment in the first year of
life.!! T think moving toward a period of a year’s parental
leave, paid through a social insurance mechanism, would be
a reasonable target for U.S. policy.

Other types of paid leave

The United States also stands out from other peer coun-
tries in not providing paid time off that parents can use to
care for sick children or take them to doctor appointments,
recover from their own illness, take a family vacation, or
attend to other personal or family needs. As with parental
leave, employer provision of other types of paid leave time
is voluntary, and that provision varies widely. Fully half of
workers whose incomes are below the poverty line have no
paid leave time at all. Of particular concern, given evidence
that sick children recover more quickly and receive better
follow-up care if a parent can stay home with them, a sub-
stantial share of workers have no paid sick leave, again with
the lowest-paid workers most likely to lack coverage.'> One
recent study found that 58 percent of low-income working
parents had no paid sick leave, in contrast to only 17 percent
of higher-income working parents.'

In the absence of paid and job-protected leave, parents who
need to take time off to be with a sick child or to meet other
pressing family needs may have their pay docked, face dis-
ciplinary action, or lose their job. In the context of today’s
living arrangements, with few children having the luxury of
a stay-at-home parent, providing some minimal amount of
paid and job-protected sick leave is an essential component
of antipoverty policy. Elsewhere, I have proposed guarantee-
ing all American workers the right to take at least two weeks
off work each year with pay and specifically guaranteeing
that parents have the right to take that time to meet important
family needs, including the need to care for a sick child.
This could be accomplished by enacting an employer man-

date, as in legislation currently under discussion in Congress
that would require employers to provide a minimum number
of paid sick days per year for all full-time employees.'?

Flexible work arrangements

The United States is renowned for the flexibility of its labor
market, and a growing share of the labor force has access to
flexible work hours or work locations. From 1992 to 2002,
the proportion of U.S. workers with access to traditional flex-
time rose from 29 percent to 43 percent.!® But, low-income
workers are still much less likely to have access to flextime
than their higher-income peers."’

Flexible work hours are one of the most valued benefits
for working parents and can be particularly important for
low-income single parents who may be juggling work and
caregiving responsibilities on their own.!® The United King-
dom’s experience with the “right to request” is instructive
here."” In 2003, to comply with the European Union direc-
tive, the United Kingdom implemented a right of parents
of young children to request part-time or flexible hours.
In the first year alone, a million parents (a quarter of those
eligible) requested reduced or flexible hours, and nearly all
these requests were granted. Several evaluations have found
that employers are quite content with the new policy, which
was extended to parents of older children in April 2009, and
many employers would support extension of the policy to
other employees, not just parents.?

Child care

In the United States, children do not start school until about
age 5, and even then, they are in school for only about six
hours per day. This leaves a substantial amount of time that
children need care if their parents are working, a situation
that is made even more complicated given that many parents
(and particularly those who are low-income) work nonstan-
dard or irregular hours. But child care is more than just a
work support—if it is of good quality, it can also play an im-
portant developmental role, particularly for low-income chil-
dren (whose parents are least able to afford such care on their
own).”! This tension between availability, affordability, and
quality creates numerous challenges for child care policy.

Unlike our peer nations in the OECD, the United States
relies primarily on the private market for child care. Thus,
although public funding for child care has been expanded
over the past decade, it still remains fairly limited relative
to levels of support in other peer countries. Middle-income
families with working parents receive some support through
the federal child and dependent care tax credit as well as the
dependent care assistance plan, and, in many states, through
supplemental state child care tax credits. Low-income fami-
lies typically do not benefit from these tax credits (as most
are not refundable) but may be eligible for assistance through
child care subsidies or through Head Start. However, neither
of these assistance programs is an entitlement. Child care
subsidies reach only about 15 percent of eligible families,
and Head Start reaches only about half of eligible 3- and
4-year-olds.?
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Proposals to improve child care supports for low-income
families—so that parents are able to work and to place
their children in affordable good-quality care while they do
so—include (1) guaranteeing child care subsidy assistance
to families with incomes below 200 percent of poverty; (2)
instituting mechanisms to improve the quality of care, coor-
dinate child care with other early childhood programs, and
ensure that assistance rates are high enough to cover high-
quality care; (3) making the federal dependent care tax credit
refundable; and (4) expanding funding for Head Start so that
this program can serve more low-income children.

If the priority is to support parental employment, particularly
in low-income families, then the most important reforms to
pursue are those that would make good-quality child care
more affordable for low-income families. However, child
care also plays a developmental role, which has implications
for efforts to reduce child poverty in the next generation. For
this reason, expansions in programs such as prekindergarten
and Head Start are also important. But who will pay for these
expansions? Given the limited role of employers in the child
care sector to date (and the pressures of other costs such as
health care and pensions), it is unlikely they will do more in
the foreseeable future. It seems clear that government (at both
the state and federal levels) will have to play a larger role here.

Income support policies

In this section, I consider three types of income support poli-
cies: child allowances, which raise incomes for all families
with children; child-focused earnings supplements, such as
the EITC, which are targeted to low-income families with
an employed parent; and other types of income support for
families with children.

Universal child allowances

Universal child allowances are cash grants that go to all
families with children and that increase with the number of
children. They provide a basic income floor and also a cush-
ion for families when parents are out of work. The closest
thing the United States has to a universal child allowance is
its child tax credit. Although originally nonrefundable, the
child tax credit is now partially refundable (so that some
low-income families can receive a credit even if it exceeds
what their tax liability would have been), and its amount was
raised to $1,000 per child in 2003. A low-income family with
two children could therefore expect to receive up to $2,000
in child tax credits.

In contrast to the United States, most of our peers in the
OECD have some form of universal child allowance. For
example, in Canada, all families with children are entitled to
a universal child benefit, with supplemental payments avail-
able for low-income families. In 2008, the basic child benefit
for a family with two children was $2,813 per year, rising to
a maximum of $6,630 per year for low-income families.?
The United Kingdom also has a universal child benefit,
supplemented for low-income families.
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In the United States, the absence of a universal child allow-
ance has led several authors to call for an early childhood
benefit program for low-income families, to help offset the
costs of caring for infants and toddlers and to help reduce
poverty among families with young children.? However, it is
important to acknowledge that such a program would likely
reduce employment among low-income families with young
children, because it would not be conditioned on work. For
this reason, in the U.S. context, expansions in child-focused
earnings supplements seem more feasible.

Child-focused earnings supplements

Child-focused earnings supplements are used in many coun-
tries as a way to create incentives for low-income parents to
work and to raise incomes for such families when parents do
work. In the United States, the major child-focused earnings
supplement is the Earned Income Tax Credit (EITC). Expand-
ing the EITC was an important part of the agenda to “make
work pay” during the U.S. welfare reforms of the 1990s. The
EITC is now the nation’s largest cash assistance program for
low-income families, and it is estimated that this program
moves more than four million people out of poverty each
year, including more than two million children.® Greenstein
concludes that the EITC moves more children out of poverty
than any other single program or category of programs.?

Other types of income support

Although it is beyond the scope of this article to provide an
extensive discussion of the range of other types of income
supports, it is important to note the role played by policies
such as cash assistance, food assistance, temporary disability
insurance, and unemployment compensation, which supple-
ment low incomes (associated with low earnings or hours)
or provide replacement income during periods when parents
are out of work. With welfare reform, the number of families
receiving the major federal cash assistance program (for-
merly AFDC, now TANF) has fallen sharply, but low-income
families still rely heavily on the other major income sup-
port programs, in particular the food stamp program, which
serves 22 million low-income people each month, about half
of whom are children.?’

Policies to reduce single-parent poverty and
discourage the formation of such families

In this section, I discuss policies that have the potential to re-
duce poverty in single-parent families by raising the incomes
of children living with single parents or by discouraging the
formation of such families in the first place.

Child support enforcement

Child support enforcement (CSE) policies have been succes-
sively strengthened over the past 30 years at both the federal
and state levels.” In theory, tighter enforcement of child
support should reduce family poverty by raising incomes for
children in single-parent families. CSE might also reduce



family poverty by discouraging the formation of single-
parent families.

As several authors have detailed, getting more income from
absent fathers is a multi-step process.” Before any money
reaches the child, the father’s paternity must be established,
a child support order must be entered, the father must be
located, and the money must be collected. As CSE programs
have been strengthened, agencies have achieved improve-
ments in each of these steps. Yet, the amount of money being
transferred to children from their absent fathers remains
disappointingly low. Ronald Mincy and Elaine Sorenson
have explored this phenomenon and make an important dis-
tinction between nonpaying fathers who are “deadbeats” and
those who are “turnips.”** Deadbeats have the ability to pay
but try to evade their obligation, unless forced to do so. But
turnips don’t have much ability to pay no matter how hard
they are squeezed. The implication is that if CSE programs
are to get more money from low-income noncustodial fa-
thers, they must take steps to raise the employment and earn-
ings of low-income men. One promising policy in this regard
is an earnings subsidy or tax credit for noncustodial fathers.
Another promising direction is to develop and expand pro-
grams to raise the skills of low-income men.

The other way in which CSE programs might reduce poverty
is by discouraging the formation of single-parent families
in the first place. In theory, by raising the costs to men of
having an out-of-wedlock birth and by sending a strong
message about the responsibility of fathers to support their
children, CSE programs should deter such births. However,
the incentives for women should work in the opposite direc-
tion, if tougher CSE reduces the costs to women of having an
out-of-wedlock birth. Thus, the effects of CSE on family for-
mation are theoretically ambiguous. The evidence indicates
that tougher CSE does seem to be associated with reductions
in single parenthood, suggesting that the deterrent effect for
men is somewhat stronger than the incentive effect for wom-
en.’! Thus, as Irwin Garfinkel and colleagues have pointed
out, tougher CSE is a potential “win-win” situation—reduc-
ing poverty by raising the incomes of single-mother families
and by discouraging the formation of such families.*?

It is also important to note that the poverty-reducing role of
CSE should be larger now than in the past, when a substantial
share of child support receipts for low-income families went
to reimburse welfare costs. With fewer families on welfare
and for shorter lengths of time, more single-parent families
are directly benefiting from the child support payments that
absent fathers are making.*

Pregnancy prevention

More than a third of U.S. births each year occur to unmar-
ried women, and such families have much higher poverty
rates than married couple families.** Although it cannot be
assumed that marriage would fully eliminate the excess risk
of poverty for these families, there is nevertheless a great
deal of interest in programs that would prevent pregnancies
among unmarried women, and particularly among young
unmarried women.>* Some programs focus on encourag-

ing young people to delay the onset of sexual activity or
to abstain from sex until marriage, while others focus on
encouraging the use of contraception among those who are
sexually active.

Although these approaches are often viewed as competing,
many analysts now believe the most effective approach is
likely to be one that combines them.*® A more critical ques-
tion is which specific types of programs are effective at
preventing pregnancy. The evidence base in the pregnancy
prevention area is not strong, and more work needs to be
done to establish which programs are the most effective. It is
likely that the answer to this question will depend on the age
group targeted and possibly other factors as well.

Marriage promotion

Over the past decade, state and federal policymakers have di-
rected increased attention to the potential role that marriage
promotion policies might play in reducing poverty among
families with children. In 1996, federal welfare reform leg-
islation allowed states to use a portion of their block grant to
promote marriage. In 2001, the Bush administration began a
Healthy Marriage Initiative and, in 2004, proposed spending
$1.5 billion over the next 5 years on marriage promotion
programs.

The underlying assumption behind these programs is that
low-income families with children would be financially
better off if their parents were married. While at first glance
this proposition seems obvious (since having the father there
would contribute something to the family’s overall economic
well-being and would also allow the family to benefit from
economies of scale), it is actually not that straightforward. To
determine their potential economic contribution, we need to
know the characteristics of the unmarried fathers. To under-
stand the implications for family poverty levels, we also need
to know the counterfactual, that is, what the children’s living
arrangements would be if the parents were not married.

The best available evidence on the characteristics and capa-
bilities of unmarried fathers comes from the Fragile Families
and Child Wellbeing Study, which interviewed mothers and
fathers in nearly 5,000 families who had a new birth in urban
areas in the late 1990s. The data suggest just how disadvan-
taged unmarried fathers are on several dimensions, even
relative to married fathers in the same urban areas. Nearly
60 percent of married fathers have at least some college,
20 percent have a high school education, and only about 20
percent have not completed high school; in contrast, roughly
40 percent of unmarried fathers have not completed high
school, 40 percent have only a high school education, and
fewer than 20 percent have any college.*” Unmarried fathers
are younger than married fathers but are more likely to have
children from previous relationships. In addition, more than
a third of unmarried fathers have been incarcerated as com-
pared to only one in 20 married fathers. Unmarried fathers
are also much more likely to have health, mental health,
and substance abuse problems. Not surprisingly, given their
many disadvantages, unmarried fathers earn on average only
half as much as married fathers. Thus, even if these fathers
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(or other unmarried men) were to marry the mothers, family
incomes would not rise to the average level of family income
in married-couple families.*

If marriage promotion policies are to reduce poverty among
low-income families, they will have to do more than just
encourage marriage—they will also have to do something
to raise the employment and earnings of the fathers in these
families. Policies to improve the employment and earnings
prospects of disadvantaged young women may play a role
here too, both in encouraging them to delay pregnancy and
in providing them with incomes sufficient to support a fam-
ily. It is also possible that higher incomes for women could
promote marriage among low-income couples, by making
them more financially secure and more confident about their
ability to enter into marriage.

Conclusions

Changes in gender roles, alongside changes in family struc-
ture, mean that more children than ever before are living with
working parents. Given these changes, work-family policies
that address conflicts between employment and caregiving
and allow parents to work more hours and gain higher earn-
ings will be increasingly important in the prevention of child
poverty. Other types of income support policies that supple-
ment low earnings or cover periods of no earnings are also
needed. And there is a good deal of interest in policies to
reduce the risk of poverty in single-parent families, whether
by raising the income of such families through tougher child
support enforcement or by discouraging their formation in
the first place.

What can we conclude about the future contribution of these
policies and the role public policy should play? In the work-
family arena, it is clear that, with more parents working and
with cutbacks in cash welfare for non-working families,
work-supporting benefits such as paid parental leave, other
types of paid leave, flexible work arrangements, and child
care supports will be increasingly important to family eco-
nomic security. It is also clear that voluntary employer provi-
sion will not address the low levels of benefits and inequality
in access. Public policies that mandate some employer ben-
efits and provide other work-supporting benefits directly will
thus play an important role.

Income support programs like the food stamp program will
also continue to be an important part of the safety net. The
increased work effort of low-income parents does not elimi-
nate the need for these kinds of supports, although it does
require that we review how these supports are administered
to make sure that they can be accessed by people who are
working. We also need to address the problem of income
support for parents who cannot work, whether temporarily
or in the long-term.

Finally, although efforts to reduce poverty in single-parent
families or to discourage the formation of these families
certainly have a role to play, it is important to reiterate that
such policies cannot be expected to eliminate single-parent
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poverty. Such programs should therefore not be seen as
replacements for the other types of antipoverty strategies
discussed above and elsewhere in this issue.

It is also apparent that the major stumbling block to family
economic security for many low-income families is not the
absence of the father but rather the father’s low skills, em-
ployment, and earnings. This suggests that policies such as
tougher CSE and marriage promotion can play only a limited
role in reducing child poverty unless they are paired with
programs to address the low levels of employment and earn-
ings among low-skilled men. It is perhaps ironic that hav-
ing moved so far away from the male breadwinner model,
we find ourselves coming back to the importance of men’s
earnings. But the truth is that it is very difficult now to raise
children on a single paycheck, whether that check is a man’s
or a woman’s. Thus, we need to put priority on policies that
help families have all their adults working in the labor mar-
ket and earning a decent wage alongside policies that provide
support to families that are not able to do so.

The world financial crisis and economic downturn in 2009
make the economic problems of low-income families more
urgent. Accordingly, in addition to maintaining a strong
economy, a reasonable minimum wage, and an adequate
EITC for all low-income workers, as well as increasing skill
levels, I would place priority on the following four policy
reforms: (1) guaranteeing all American workers the right to
at least 8—12 weeks of paid parental leave after the birth or
adoption of a new child (funded through a social insurance
mechanism), at least two weeks paid leave time for family
illness or other family responsibilities (paid by employers),
and the right to request part-time or flexible hours; (2) mak-
ing child care more affordable for low-income families, by
guaranteeing subsidies to families with incomes up to 200
percent of poverty, making the federal dependent care tax
credit fully refundable, and expanding funding for high-
quality early education programs such as Head Start and
universal prekindergarten; (3) raising the guaranteed level
of income support for low-income families, by making the
child tax credit more generous and fully refundable; and (4)
reforming child support policies to raise the share of pay-
ments that go directly to families.H

'This article draws upon “The Role of Family Policies in Antipoverty
Policy,” in Changing Poverty, Changing Policies, eds. M. Cancian and S.
Danziger (New York: Russell Sage Foundation, 2009).

2Source for these statistics is J. Waldfogel, What Children Need (Cam-
bridge: Harvard University Press, 2006a) and U.S. Census Bureau, “Current
Population Survey, 2006 Poverty Tables,” 2007, accessed at http://pubdb3.
census.gov/macro/032997/pov/toc.htm on September 28, 2007.

3Source for these statistics is U.S. Census Bureau, “Current Population
Survey, 2006 Poverty Tables.”

4See, for example, J. Heymann, The Widening Gap: Why America’s Work-
ing Families Are in Jeopardy and What Can Be Done About It (New York:
Basic Books, 2000); D. Shipler, The Working Poor: Invisible in America
(New York: Alfred A. Knopf, 2004); and J. DeParle, American Dream:
Three Women, Ten Kids, and a Nation’s Drive to End Welfare (New York:
Penguin Books, 2004).



SU.S. Bureau of Labor Statistics, “Workers on Flexible and Shift Schedules
in May 2004,” 2005, Washington, DC: United States Department of Labor,
accessed at http://www.bls.gov/news.release/flex.toc.htm on January 5, 2007.

°H. B. Presser, Working in a 24/7 Economy: Challenges for American Fami-
lies (New York: Russell Sage Foundation, 2003).

"There are also disparities by gender, race, and ethnicity, as might be
expected given that female workers are particularly likely to be found in
part-time jobs and that racial and ethnic minority workers are more likely
to be found in low-wage jobs. See J. Bernstein and K. Kornbluh, “Running
Faster to Stay in Place: The Growth of Family Work Hours and Incomes,”
Washington, DC: New America Foundation, 2005; Heymann, The Widening
Gap; Shipler, The Working Poor; and J. Waldfogel, “Work-Family Policies,”
in Workforce Policies for a Changing Economy, eds. H. Holzer and D.
Nightingale (Washington, DC: Urban Institute Press, 2007).

8D. Cantor, J. Waldfogel, J. Kerwin, M. McKinley Wright, K. Levin, J.
Rauch, et al., Balancing the Needs of Families and Employers: Family and
Medical Leave Surveys (Rockville, MD: Westat, 2001).

°J. Waldfogel, “Early Childhood Policy: A Comparative Perspective,” in
The Handbook of Early Childhood Development, eds. K. McCartney and D.
Phillips (London: Blackwell, 2006b).

19As of spring 2009, Australia’s government was considering a plan to imple-
ment 18 weeks of paid maternity leave and two weeks of paid paternity leave.

1See review in Waldfogel, What Children Need.
12See Heymann, The Widening Gap.

L. Clemans-Cope, G. Kenney, M. Pantell, and C. Perry, “Fringe Benefits
among Low-Income Families: Who Has Access and Who Doesn’t?” Wash-
ington, DC: Urban Institute, 2007.

14See Waldfogel, What Children Need.

51t could be accomplished through a social insurance mechanism, as is cur-
rently the case with unemployment and disability insurance, but this seems
less practical in the U.S. context.

!“Traditional flextime means that an employee can obtain approval to switch
to an alternative work schedule (involving a different starting or ending
time, or sometimes a compressed work week) on a permanent basis. This
contrasts with daily flextime, in which employees can alter their hours on a
day-to-day or as-needed basis. Many fewer employees have daily flextime
than have traditional flextime, and access is uneven, with 12 percent of
low-wage employees reporting access to daily flextime versus 26 percent
of mid- and high-wage employees. See J. T. Bond and E. Galinsky, “What
Workplace Flexibility Is Available to Entry-Level, Hourly Employees?”
New York: Families and Work Institute, 2006.

"Bond and Galinsky, “What Workplace Flexibility Is Available to Entry-
Level, Hourly Employees?”’; Waldfogel, “Work-Family Policies.”

18K. Christensen, “Achieving Work-Life Balance: Strategies for Dual Earner
Families,” in Being Together, Working Apart, eds. B. Schneider and L. Waite
(Cambridge, UK: Cambridge University Press, 2005).

“Waldfogel, What Children Need.

2. Walsh, “A Review of How to Extend the Right to Request Flexible
Working to Parents of Older Children,” London: Department for Business,
Enterprise and Regulatory Reform, 2008.

2'This developmental role was recognized by then President-elect Barack
Obama, who pledged to invest an additional $10 billion in early education;
see S. Dillon, “Obama’s $10 Billion Promise Stirs Hope in Early Educa-
tion,” New York Times, December 17, 2008, p. 1.

2Smolensky and Gootman, Working Families and Growing Kids; M. Mey-
ers, D. Rosenbaum, C. Ruhm, and J. Waldfogel, “Inequality in Early Child-
hood Education and Care: What do We Know?” in Social Inequality, ed. K.
Neckerman (New York: Russell Sage Foundation Press, 2004); P. Winston,
“Meeting Responsibilities at Work and Home: Public and Private Supports,”
Washington, DC: Urban Institute, 2007; and S. Boots, J. Macomber Waters,
and A. Danziger, “Family Security: Supporting Parents’ Employment and
Children’s Development,” in A New Safety Net for Low-Income Families,

eds. S. Zedlewski, A. Chaudry, and M. Simms (Washington, DC: Urban
Institute, 2008).

ZThese figures reflect the child benefit only and do not take into account
the other forms of income support and child care support available to low-
income families in Canada.

#See, for example, G. J. Duncan and K. A. Magnuson, “Promoting the
Healthy Development of Young Children,” in One Percent for the Kids: New
Policies, Brighter Futures for America’s Children, ed. 1. Sawhill (Washing-
ton, DC: Brookings Institution Press, 2003); and Waldfogel, What Children
Need; who propose a benefit of $2,400 per year per child.

M. Blumenthal, B. Erard, and C-C. Ho, “Participation and Compliance
with the Earned Income Tax Credit,” National Tax Journal 58 No. 2 (2005):
189-213.

#R. Greenstein, “The Earned Income Tax Credit: Boosting Employment and
Aiding the Poor,” Washington, DC: Center on Budget and Policy Priorities,
2005, accessed at http://www.cbpp.org/7-19-05eic.htm on August 17, 2007.

*"U.S. Department of Agriculture, “Food Stamp Program,” 2008, accessed
at http://www.fns.usda.gov/fsp/ on April 17, 2008.

1. Garfinkel, S. McLanahan, D. Meyer, and J. Seltzer, eds., Fathers Under
Fire: The Revolution in Child Support Enforcement (New York: Russell
Sage Foundation, 1998).

»See, for example, R. Freeman, and J. Waldfogel, “Dunning Delinquent
Dads: The Effects of Child Support Enforcement Policy on Child Support
Receipt by Never Married Women,” Journal of Human Resources 36, No.
2 (2001): 207-225; and C. C. Huang, I. Garfinkel, and J. Waldfogel, “Child
Support and Welfare Caseloads,” Journal of Human Resources 39, No. 1
(2004): 108-134.

%R. Mincy and E. Sorenson, “Deadbeats and Turnips in Child Support Re-
form,” Journal of Policy Analysis and Management 17, No. 1 (1998): 44-51.

31See, for example, A. Aizer and S. McLanahan, “The Impact of Child Sup-
port Enforcement on Fertility, Parental Involvement and Child Well-Being,”
Journal of Human Resources 41, No. 1 (2006): 28—-48.

32See, for example, Garfinkel et al., Fathers Under Fire.

3See, for example, M. Cancian, D. R. Meyer, and E. Caspar, “Welfare and
Child Support: Complements, not Substitutes,” Journal of Policy Analysis
and Management 27, No. 2 (2008): 354-375, who find that after reforms in
Wisconsin that allowed mothers to keep all of their child support payments,
paternity establishment occurred more quickly, fathers were more likely to
pay support, and mothers and children received more support.

*For birth rates, see J. A. Martin, B. Hamilton, P. D. Sutton, S. Ventura, F.
Menacker, S. Kimeyer, et al., “Births: Final Data for 2005,” National Vital
Statistics Reports 56, No. 6 (2007): 1-104. For poverty rates, see U.S. Cen-
sus Bureau, “Current Population Survey 2006 Poverty Tables.”

#See, for example, A. Thomas and 1. Sawhill, “For Love and Money? The
Impact of Family Structure on Family Income,” The Future of Children 15,
No. 2 (2005): 57-74.

See, for example, P. R. Amato and R. A. Maynard, “Decreasing Nonmari-
tal Births and Strengthening Marriage to Reduce Poverty,” The Future of
Children 17, No. 2 (2007): 117-41.

¥See S. McLanahan, “Fragile Families and the Marriage Agenda,” Center
for Research on Child Wellbeing Working Paper No. 2003-16-FF, Princeton
University, 2003; S. McLanahan, “Single Mothers, Fragile Families,” in
Ending Poverty in America, eds. J. Edwards, M. Crain, and A. L. Kalleberg
(New York: The New Press, 2007); and S. McLanahan, “Fragile Families
and the Reproduction of Poverty,” Center for Research on Child Well-Being
Working Paper, Princeton University, 2008.

¥This is confirmed by several studies that have conducted simulations to
project what the incomes of unmarried mothers would be if they married
the men available to them (see review in Thomas and Sawhill, “For Love
and Money?”

55



