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attainment. These implications contrast with those that may be drawn
from human capital theory or the partial adjustment'model related to that
theory. The paper employed an observation scheme in which only events
were recorded that represent gains in attainment over the person's pre-
viously highest level. With this observation scheme, it has been shown
that recall errors appeared to invalidate the prediction from the vacancy
competition theory when the full sample of events was analyzed.
Restricting the sample to the more recent events provided findings
that support the theory. Particularly strong support was found by
testing the predictions regarding the effect of past attainment on rates
of gains in attainment and regarding the impact of economic sector on
rates of gains. The human capital interpretation of the process did not
receive much support. It could be argued, however, that the test of the
human capital interpretation is not completely convincing, since the

focus was on socioeconomic status gains rather than on level of earnings.
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NOTES

lThe data used in the present analysis are retrospective life history
data obtained from the Hopkins Life History Study initiated by James S.
Coleman and Peter H. Rossi. It dealt with occupational, educational, and
regidential experiences of respondents from age 14 to the time of inter-
view in 1968. The universe is the total population of men aged 30-39
residing in the United States in 1968.> The total number of completed
interviews was 1589: 738 blacks and 851 whites. The job histories have
a total of about 13,000 events. Events occurring before completion of
full-time education were excluded from the present analysis. Military
service occurring after entry into the labor force was subtracted from
the duration of spells. Entry into the labor force is defined as first

full-time employment over a period of at least 18 months.
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