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Table 6 (cont.)

Estimates of "Human Capital Theory" Interpretations
of Models for Rates of Gains in Attainment

(Period is 1956-1969)

-.001973
(.001684)

.1241
(.04480 )

.06390
(.03137 )

5

-.004714
(.001271 )

-4.508
(.2227)

-1.535
(.1686)

182.42

745
(450)

B. Model: 6.2 r(d) = exp[cO + c1LFB + c2EDY + c3SAS + c4ABIL + c5d]

BlacksParameter Whites

Co -4.151
(.2109)

c1(LFB) -.004323
( .001271)

c2(EDY) .1962
(.04200)

c3(SAS) -1.128
(.08982)

c4(ABIL) .02318
(.03094 )

c5(d) -.009727
(.001640)

Chi square 351.16

Degrees of freedom 5

N 930
(560)

Note: ABIL is verbal ability measured at time of interview. EDY is
education measured in years of schooling.
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attainment. These implications contrast with those that may be drawn

from human capital theory or the partial adjustment model related to that

theory. The paper employed an observation scheme in which only events

were recorded that represent gains in attainment over the person's pre­

viously highest level. With this observation scheme, it has been shown

that recall errors appeared to invalidate the prediction from the vacancy

competition theory when the full sample of events was analyzed.

Restricting the sample to the more recent events provided findings

that support the theory. Particularly strong support was found by

testing the predictions regarding the effect of past attainment on rates

of gains in attainment and regarding the impact of economic sector on

rates of gains. The human capital interpretation of the process did not

receive much support. It could be argued, however, that the test of the

human capital interpretation is not completely convincing, since the

focus was on socioeconomic status gains rather than on level of earnings.
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NOTES

IThe data used in the present analysis are retrospective life history

data obtained from the Hopkins Life History Study initiated by James S.

Coleman and Peter H. Rossi. It dealt with occupational, educational, and

residential experiences of respondents from age 14 to the time of inter­

view in 1968. The universe is the total population of men aged 30-39

residing in the United States in 1968. The total number of completed

interviews was 1589: 738 blacks and 851 whites. The job histories have

a total of about 13,000 events. Events occurring before completion of

full-time education were excluded from the present analysis. Military

service occurring after entry into the labor force was subtracted from

the duration of spells. Entry into the labor force is defined as first

full-time employment over a period of at least 18 months.
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