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Notes

1The score of 51 for housewives compares with the following female­

dominated occupations: hairdresser, 39; pastry chef, 39; office secre­

tary, 51; inspector in a manufacturing plant, 51; and stenographer, 53.

Some comparisons for househusbands among male-dominated occupations are:

bellhop, 11; and janitor, 12.

2The Gallup poll reveals an increase from 22 percent in 1938 to 68

percent in 1976 in the population who approve of the wife working "if she

had a husband capable of supporting her" (see Greene, 1976). A Canadian

poll shows that between 1960 and 1982, the percentage who thought that a

"married woman should take a job outside the home" increased from 5 to 38

percent if the question was about married women who "have young

children," and 65 to 86 percent if the question was about married women

who "have no young children" (see Index to International Public Opinion,

p. 283).

3Data on labor force participation, wages, and marital dissolution

rates among black and white wives and husbands were presented 17 years

ago by Cain (1966, pp. 101-104), and there is abundant evidence that

these racial comparisons have persisted.

4A useful, recent compilation of studies of the comparison of male

and female wages and earnings is contained in O'Neill and Braun (1981).

5The ratios are relatively insensitive to the choice of a discount

rate or to the assumed rate of growth in productivity--another parameter

used in the Census study. The study, which is referred to again in con­

nection with Ta~le 3 below, reported the present values only for the five

categories of years-of-schooling completed. My figures are weighted
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averages of these five values, using the percentage of women and men in

the five categories as weights.

6Note that an alternative "price" for these endowments is the vector

Bf • The use of Bf in the first term and xm in the second term provides

an alternative decomposition. These and other scaling devices reflect

the inherent "index number" problem in aggregating heterogeneous goods

(x's) with different weights (B's). I ignore this problem.

7Economists often postulate that in equilibrium w = p "at the margin"

for any given worker. This equality is not required for W*, however,

because wand p (and W*) are averages, not marginals.

8The ratios of women's to men's incomes are relatively insensitive to

the choice among discount rates of 3 to 5 percent, because the period of

relative equality in incomes for men and women occurs during middle age,

when intact marriages are most common. However, the higher survival rate

for women in the older ages, especially above 55, serves to give women an

eventual income advantage in these older ages. For this reason, a lower

than 5 percent discount rate would raise the ratios slightly. Even a

zero discount rate would not, however, raise any of the ratios to unity.
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